
Council Meeting of January 29, 2014

Agenda Item No.

REQUEST FOR COUNCIL ACTION

SUBJECT:

AN ORDINANCE AMENDING SECTION 1- 711- 4:  " COMPENSATION"  IN

THE 2009 CITY CODE PROVIDING FOR THE MAYOR TO DESIGNATE A
LESSER SALARY THAN THE MAXIMUM PROVIDED BY THE CITY CODE.

SUMMARY:

The City Council amended Section 1- 7B-4 " Compensation" in the 2009 City Code during
2013 to provide for a salary of $89,500 for the Mayor, in recognition of the full-time

nature of the position.   The proposed amendment recognizes $ 89,500 as a maximum

salary and provides that at any time the sitting Mayor may designate the maximum or a
lesser salary by written notice to the Finance Director.  The written designation would be
effective immediately and would continue in force until and unless changed by another
written notice to the Finance Director.

FISCAL IMPACT:

A notice calling for a lesser salary than the maximum provided in Section 1- 7A-4 would
result in less salary expenditure than is budgeted in the current fiscal year. A subsequent notice
calling for an increase, up to the maximum salary, could result in more salary expenditure than is
currently budgeted in a given fiscal year.

STAFF RECOMMENDATION:

Staff recommends adoption of the Code text amendments as provided in the attached

Ordinance.

MOTION RECOMMENDED:

I move that the City Council adopt and approve Ordinance 14- OZ  , amending Section
1- 7A-4 in the 2009 City Code, all as provided in the Ordinance attached to the Request
for Council Action."

Roll Call Vote X required.   not required.

Recommended By Reviewed by:
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Richard L. Davis Robert Thorup
City Manager Deputy City Attorney
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THE CITY OF WEST JORDAN, UTAH
A Municipal Corporation

ORDINANCE NO. 14- 02

MAYOR COMPENSATION]

AN ORDINANCE AMENDING TITLE 1, " ADMINISTRATION."

WHEREAS, the City of West Jordan adopted a City Code in 2009, for the purpose of
carrying into effect and discharging all powers and duties conferred by law upon the city and its
officers, employees and inhabitants, and to provide for the safety, preserve the health, promote
the prosperity, improve the morals, peace, good order, comfort and convenience of the city and
its inhabitants, and to protect property in the city; and

WHEREAS, the West Jordan City Council finds and determines that the purpose of the
2009 City Code, and the public health and welfare, will best be reached by the adoption of the
following amendments to Title 1, Chapter 7 of the 2009 City Code.

NOW THEREFORE, IT IS ORDAINED AND ADOPTED BY THE CITY COUNCIL OF THE

CITY OF WEST JORDAN, UTAH:

Section 1.       Title 1, Chapter 7, Article B, Section 4 of the 2009 City Code shall hereafter read
as follows:

The mayor shall be paid an annual salary of up to a maximum of eighty nine
thousand five hundred dollars ($ 89,500.00); provided that the actual salary for
any period of time may be determined by the mayor in a written notice to the
Finance Director. This salary will be distributed to the mayor over twenty six (26)
pay periods through the city's regular payroll system, including the withholding of
state and federal taxes and state pension plan assessments. The mayor will not be

required to submit time sheets. The mayor will also receive the standard benefits

provided by the city to appointed officers of the city; provided that the mayor will
be allocated no executive or compensatory leave. ( 2001 Code § 2- 4- 404; amd.

Ord. 13- 24, 7- 31- 2013; Ord. 14-_, 01- 29-2014)

Section 2.       Additions or amendments to the 2009 City Code when passed in such form as to
indicate the intention of the city council to make the same a part of the 2009 City
Code shall be deemed to be incorporated in the 2009 City Code, so that reference
to the 2009 City Code hereafter includes the additions and amendments.



Section 3.      This Ordinance shall become immediately effective.

Passed and adopted by the City Council of the City of West Jordan, Utah this
29th

day of
January, 2014.

CITY OF WEST JORDAN

By:
KIM V. ROLFE

Mayor

ATTEST:

MELANIE S. BRIGGS, MMC

City Clerk

Voting by the City Council AYE" NAY"

Jeff Haaga

Judy Hansen
Chris McConnehey
Chad Nichols

Ben Southworth

Justin D. Stoker

Mayor Kim V. Rolfe

CITY CLERK/RECORDER' S CERTIFICATE OF PUBLICATION

1, Melanie S. Briggs, certify that I am the City Clerk/Recorder of the City of West Jordan,
Utah, and that the foregoing ordinance was published in the Legal Section, of the Salt
Lake Tribune, on the day of 2014, pursuant to Utah Code

Annotated, 10- 3- 711.

MELANIE S. BRIGGS, MMC

City Clerk/Recorder
SEAL]



Legislative

1- 713- 4: COMPENSATION:

The mayor shall be paid an annual salary of up to a maximum of eighty nine thousand five hundred
dollars ($ 89, 500. 00); provided that the actual salary for any period of time may be determined by the
mayor in a written notice to the Finance Director. This salary will be distributed to the mayor over
twenty six ( 26) pay periods through the city' s regular payroll system, including the withholding of
state and federal taxes and state pension plan assessments. The mayor will not be required to

submit time sheets.  The mayor will also receive the standard benefits provided by the city to
appointed officers of the city; provided that the mayor will be allocated no executive or compensatory
leave. ( 2001 Code § 2- 4-404; amd. Ord. 13- 24, 7- 31- 2013; Ord. 14-_, 01- 29-2014)


